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DIVISION 1 - PRELIMINARY PROVISIONS

1.

Citation
This is the City of Subiaco Code of Conduct for Council Members, Committee Members
and Candidates.

Terms used

(1) Inthis code —
Act means the Local Government Act 1995
candidate means a candidate for election as a council member;
complaint means a complaint made under clause 11(1);
publish means to publish on a social media platform.

(2) Other terms used in this code that are also used in the Act have the same meaning
as they have in the Act, unless the contrary intention appears.

DIVISION 2 - GENERAL PRINCIPLES

3.

5.

Overview of Division
This division sets out general principles to guide the behaviour of council members,
committee members and candidates.

Personal integrity
(1) A council member, committee member or candidate should —

(a) act with reasonable care and diligence; and

(b) act with honesty and integrity; and

(c) act lawfully; and

(d) identify and appropriately manage conflicts of interest; and
(e) avoid damage to the reputation of the local government.

(2) A council member or committee member should —

(a) act in accordance with the trust placed in council members and committee
members; and

(b) participate in decision-making in an honest, fair, impartial and timely manner;
and

(c) actively seek out and engage in training and development opportunities to
improve the performance of their role; and

(d) Attend and participate in briefings, workshops and training sessions provided or
arranged by the local government in relation to the performance of their role.
Relationship with others
(1) A council member, committee member or candidate should —
(a) treat others with respect, courtesy and fairness; and
(b) respect and value diversity in the community.
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(2) A council member or committee member should maintain and contribute to a
harmonious, safe and productive work environment.

6. Accountability
A council member or committee member should —

(a) base decisions on relevant and factually correct information; and

(b) make decisions on merit, in the public interest and in accordance with stator
obligations and principles of good governance and procedural fairness; and

(c) read all agenda papers given to them in relation to council or committee
meetings; and

(d) be open and accountable to, and represent, the community in the district.

DIVISION 3 - BEHAVIOUR

7. Overview of Division
This Division sets out —

(a) requirements relating to the behaviour of council members, committee members
and candidates; and

(b) the mechanism for dealing with alleged breaches of those requirements.

8. Personal integrity
(1) A council member or committee member —

(@) must ensure that their use of social media or other forms of communication
complies with this code; and

(b) must only publish material that is, and/or make public statements that are,
factually correct and not misleading including by omission or innuendo; and

(c) ensure that they remove from their social media or any other form of
communication that they control, any publication by any person which relates to
the City of Subiaco, its staff or any of its elected members which is not factually
correct or is misleading including by omission or innuendo or which in any way
offends Regulation 9 of this code.

(2) A candidate

(@) must ensure that their use of social media or other forms of communication
complies with this code; and

(b) must only publish material that is factually correct.

(3) A council member or committee member —

(@) must not be impaired by alcohol or drugs in the performance of their official
duties; and

(b) must comply with all policies, procedures and resolutions of the local
government.
9. Relationship with others
A council member, committee member or candidate —
(@) must not bully or harass another person in any way; and
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(b) must deal with the media in a positive and appropriate manner and in
accordance with any relevant policy of the local government; and

(c) must not use offensive or derogatory language when referring to another
person; and

(d) must not disparage the character of another council member, committee
member or candidate or a local government employee in connection with the
performance of their official duties; and

(e) Must not impute dishonest or unethical motives to another council member,
committee member or candidate or a local government employee in connection
with the performance of their official duties.

10. Council or committee meetings
When attending a council or committee meeting, a council member, committee member or
candidate —

(@) must not act in an abusive or threatening manner towards another person; and

(b) must not make a statement that the member or candidate knows, or could
reasonably be expected to know, is false or misleading; and

(c) must not repeatedly disrupt the meeting; and

(d) must comply with any requirements of a local law of the local government
relating to the procedures and conduct of council or committee meetings; and

(e) must comply with any direction given by the person presiding at the meeting;
and

(f) must immediately cease to engage in any conduct being ruled out of order by
the person presiding at the meeting.

11. Complaint about alleged breach

(1)

(2)

A person may make a complaint, in accordance with subclause (2), alleging a breach
of a requirement set out in this Division.

A complaint must be made —

(@) in writing in the form approved by the local government; and

(b) to a person authorized under subclause (3); and

(c) within 1 month after the occurrence of the alleged breach.

The local government must, in writing, authorise 1 or more persons to receive
complaints and withdrawals of complaints.

A complaint must be dealt with under clauses 12 to 15 unless —

(a) the complaint is referred to the Inspector in accordance with subclause (5); and
(b) the Inspector refers the complaint to be dealt with under Part 8A Division 5 of

the Act.

If the Local Government (Model Code of Conduct) Regulations 2021 regulation 3A
applies to a complaint, a person authorised under subclause (3) must refer the
complaint to the Inspector under section 5.105(3) of the Act.
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12.

13.

(6)

A complaint must also be dealt with under clauses 12 to 15 if the Inspector refers the
complaint to the local government under the Local Government (Local Government
Inspector) Regulations 2025 regulation 6.

Dealing with complaint

(1)

(2)

After considering a complaint, the local government must, unless it dismisses the
complaint under clause 13 or the complaint is withdrawn under clause 14(1), make a
finding as to whether the alleged breach the subject of the complaint has occurred.

Before making a finding in relation to the complaint, the local government must give
the person to whom the complaint relates a reasonable opportunity to be heard.

A finding that the alleged breach has occurred must be based on evidence from
which it may be concluded that it is more likely that the breach occurred than that it
did not occur.

If the local government makes a finding that the alleged breach occurred, the local
government may —

(@) Take no further action; or

(b) Prepare and implement a plan to address the behaviour of the person to whom
the complaint relates.

When preparing a plan under subclause (4)(b), the local government must consult
with the person to whom the complaint relates.

A plan under subclause (4)(b) may include a requirement for the person to whom the
complaint relates to do 1 or more of the following:

(a) Engage in mediation;

(b) Undertake counselling;

(c) Undertake training;

(d) Take other action the local government considers appropriate.

If the local government makes a finding in relation to the complaint, the local
government must give the complainant, and the person to whom the complaint
relates, written notice of —

(a) Its finding and the reasons for its finding; and

(b) If its finding is that the alleged breach has occurred — its decision under
subclause (4).

Dismissal of complaint

(1)

The local government must dismiss a complaint if it is satisfied that —

(a) The behaviour to which the complaint relates occurred at a council or committee
meeting; and

(b) Either —
(i) The behaviour was dealt with by the person presiding at the meeting ; or
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(2)

(i) The person responsible for the behaviour has taken remedial action in
accordance with a local law of the local government that deals with
meeting procedures.

If the local government dismisses a complaint, the local government must give the
complainant, and the person to whom the complaint relates, written notice of its
decision and the reasons for its decision.

14. Withdrawal of complaint

(1)

(2)

A complainant may withdraw their complaint at any time before the local government
makes a finding in relation to the complaint.

The withdrawal of a complaint must be —

(@) In writing; and

(b) Given to a person authorised under 11(3).

14A. Appointment of Monitor

(1)

(2)

The Inspector may appoint a monitor for the local government to assist the local
government to deal with matters raised by a complaint.

If the Inspector appoints a monitor —

(@) the Inspector may direct the local government to defer further dealing with the
complaint until the monitor reports to the Inspector on the outcome of the
monitoring assignment; and

(b) the local government must comply with the direction.

14B. Performance of local government’s functions under cl. 12 and 13

(1)

(2)

The local government’s functions under clauses 12 and 13 must be performed by the
council.

Despite subclause (1), the council may, by resolution carried with an absolute
majority of the council, authorise a committee of the council comprising council
members only to perform a function for and on behalf of the local government.

Despite subclause (1), the council may, by resolution carried with an absolute
majority of the council, authorise a person who is none of the following to perform a
function for and on behalf of the local government —

(@) a member of the council of any local government;

b) a member of the governing body of any regional subsidiary;

c) an employee of any local government or regional subsidiary;

d) an employee of WALGA or the Local Government Professionals Australia (WA);

e) a member of the governing body of, or an employee of, a body corporate the
activities of which are, wholly or partly, advocating or otherwise acting for, or on
behalf of, 1 or more of the following —

(i) local governments;
(i) members of councils;
(iii) employees of local governments.
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15.

(2) A resolution made under subclause (3) must include the following —

(a) a statement to the effect that the council is satisfied that the person being
authorised is suitably qualified and experienced to perform the function;

(b) an explanation as to why the council is satisfied as referred to in paragraph (a);

(c) a statement to the effect that the council is satisfied that the person being
authorised is impartial and has no close association with any member of the
council or any employee of the local government.

(3) Nothing in this clause prevents an employee of the local government from providing,
in relation to the performance of a function, any advice or other assistance to the
council, a committee authorised under subclause (2) or a person authorised under
subclause (3).

Other provisions about complaints
(1) A complaint about an alleged breach by a candidate cannot be dealt with by the local
government unless the candidate has been elected as a council member.

(2) The procedure for dealing with complaints may be determined by the local
government to the extent that is not provided for in this Division.

(3) Clauses 14A and 14B do not apply in relation to a complaint made before 1 January
2026.

DIVISION 4 — RULES OF CONDUCT

Notes for this Division:

1.

16.

17.

Under section 8A.3(1) of the Act a council member commits a conduct breach if the
council member contravenes a rule of conduct. Section 8A.3(2) of the Act extends this to
the contravention of a rule of conduct that occurred when the council member was a
candidate.

A conduct breach is dealt with by under Part 8A Division 5 of the Act.

Overview of Division
(1) This Division sets out rules of conduct for council members and candidates.

(2) A reference in this Division to a council member includes a council member when
acting as a committee member.

Misuse of local government resources
(1) Inthis clause —

electoral purpose means the purpose of persuading electors to vote a particular
way at an election, referendum or other poll held under the Act, the Electoral Act
1907 or the Commonwealth Electoral Act 1918;

resources of a local government includes —
(@) Local government property; and
(b) Services provided, or paid for, by a local government.
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18.

19.

20.

(2)

A council member must not, directly or indirectly, use the resources of a local
government for an electoral purpose or other purpose unless authorised under the
Act, or by the local government or the CEO, to use the resources for that purpose.

Securing personal advantage and disadvantaging others

(1)

(2)

A council member must not make improper use of their office —

(@) To gain, directly or indirectly, an advantage for the council member or any other
person; or

(b) To cause detriment to the local government or any other person.

Subclause (1) does not apply to conduct that contravenes section 5.93 of the Act or
The Criminal Code section 83.

Prohibition against involvement in administration

(1)

(2)

A council member must not undertake a task that contributes to the administration of
the local government unless authorised by the local government or the CEO to
undertake that task.

Subclause (1) does not apply to anything that a council member does as part of the
deliberations at a council or committee meeting.

Relationship with local government employees

(1)

3)

In this clause —
Local government employee means a person —
(@) Employed by a local government under section 5.36(1) of the Act; or

(b) Engaged by a local government under a contract for services

A council member or candidate must not —

(a) Direct or attempt to direct a local government employee to do or not to do
anything in their capacity as a local government employee; or

(b) Attempt to influence, by means of a threat or the promise of a reward, the
conduct of a local government employee in their capacity as a local government
employee; or

(c) Actin an abusive or threatening manner towards a local government employee.

Subclause (2)(a) does not apply to anything that a council member does as part of
the deliberations at a council or committee meeting.

If a council member or candidate, in their capacity as a council member or candidate,
is attending a council or committee meeting or other organised event (for example, a
briefing or workshop), the council member or candidate must not orally, in writing or
by any other means —

(@) Make a statement that a local government employee is incompetent or
dishonest; or

(b) Use an offensive or objectionable expression when referring to a local
government employee.

Subclause (4)(a) does not apply to conduct that is unlawful under The Criminal Code

Chapter XXXV.
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21. Disclosure of information

(1)

(2)

In this clause —
closed meeting —

(@) means a part of a council or committee meeting that is closed to members of
the public under section 5.23(2), (3) or (4) of the Act; and

(b) Includes a council or committee meeting held before 1 January 2026, or a part
of a council or committee meeting held before 1 January 2026, that was closed
to members of the public under section 5.23 of the Act as in force before 1
January 2026.

confidential document means a document marked by the CEO, or by a person
authorised by the CEO, to clearly show that the information in the document is not to
be disclosed;

document includes part of a document.
non-confidential document means a document that is not a confidential document.

A council member must not disclose information that the council member —
(a) Derived from a confidential document; or

(b) Acquired at a closed meeting other than information derived from a non-
confidential document.

Subclause (2) does not prevent a council member from disclosing information —
(@) ata closed meeting; or

(b) to the extent specified by the council and subject to such other conditions as the
council determines; or

that is already in the public domain; or
to an officer of the Department; or

(

(

(e) tothe Minister; or

(f) to a legal practitioner for the purpose of obtaining legal advice; or
(

g) if the disclosure is required or permitted by law.

22. Disclosure of interests

(1)

(2)

In this clause —
interest —

(@) Means an interest that could, or could reasonably be perceived to, adversely
affect the impartiality of the person having the interest; and

(b) Includes an interest arising from kinship, friendship or membership of an
association.

A council member who has an interest in any matter to be discussed at a council or
committee meeting attended by the council member must disclose the nature of the
interest —

(@) Ina written notice given to the CEO before the meeting; or
(b) At the meeting immediately before the matter is discussed.
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23.

(3) Subclause (2) does not apply to an interest referred to in section 5.60 of the Act.

(4) Subclause (2) does not apply if a council member fails to disclose an interest
because the council member did not know —

(a) That they had an interest in the matter; or

(b) That the matter in which they had an interest would be discussed at the meeting
and the council member disclosed the interest as soon as possible after the
discussion began.

(5) If, under subclause (2)(a), a council member discloses an interest in a written notice
given to the CEO before a meeting, then —

(a) Before the meeting the CEO must cause the notice to be given to the person
who is to preside at the meeting; and

(b) At the meeting the person presiding must bring the notice and its contents to the
attention of the persons present immediately before any matter to which the
disclosure relates is discussed.

(6) Subclause (7) applies in relation to an interest if —
(@) Under subclause (2)(b) or (4)(b) the interest is disclosed at a meeting; or
(b) Under subclause (5)(b) notice of the interest is brought to the attention of the
persons present at a meeting.

(7) The nature of the interest must be recorded in the minutes of the meeting.

Compliance with plan requirement
If a plan under clause 12(4)(b) in relation to a council member includes a requirement
referred to in clause 12(6), the council member must comply with the requirement.
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Alleged Behavioural Breach Complaint Form -
Code of Conduct for Council Members, Committee Members and Candidates

Schedule 1, Division 3 of the Local Government (Model Code of Conduct) Regulations 2021

NOTE: A complaint about an alleged breach must be made —
(a) in writing in the form approved by the local government
(b) to an authorised person
(c) within one month after the occurrence of the alleged breach.

Name of person who is making the complaint:

Name:

Given Name(s) Family Name

Contact details of person making the complaint:

Address:

Email:

Contact number:

Name of the local government (city, town, shire) concerned:

Name of council member, committee member, candidate alleged to have committed the
breach:

State the full details of the alleged breach. Attach any supporting evidence to your
complaint form.

Level 2, 388 Hay Street, SUBIACO WA 6008 | PO Box 270, SUBIACO WA 6904

T 0892379222 | F 089237 9200 | E city@subiaco.wa.gov.au | W www.subiaco.wa.gov.au




Date of alleged breach:

/ /20

SIGNED:
Complainant’s signature: ...........cccoiiiiiiiiii

Date of signing: / /20

Received by Authorised Officer
Authorised Officer’'s Name: ........cccooiiiiiiiiiiiii e

Authorised Officer’s Signature: .............oooviiiiiii

Date received: / /20

NOTE TO PERSON MAKING THE COMPLAINT:

This form should be completed, dated and signed by the person making a complaint of an alleged
behavioural breach under Division 3 of the Code of Conduct for Council Members, Committee
Members and Candidates. The complaint is to be specific about the alleged breach and include the
relevant section/subsection of the alleged breach.

The complaint must be made to the authorised officer within one month after the occurrence of the
alleged breach.

Complaints relating to:
¢ An alleged conduct breach under Division 4 of the Code of Conduct, or
¢ An alleged specified breach under section 8A.4 of the Local Government Act, or
¢ A general complaint under section 8A.28 of the Local Government Act.

should be made to the Office of the Local Government Inspector.

Signed complaint form is to be forwarded to the authorised officer by email to
ceo@subiaco.wa.gov.au or by post, marked confidential to the attention of the compliant officer,
PO Box 270 Rokeby Road SUBIACO WA 6904.

Level 2, 388 Hay Street, SUBIACO WA 6008 | PO Box 270, SUBIACO WA 6904

T 0892379222 | F 089237 9200 | E city@subiaco.wa.gov.au | W www.subiaco.wa.gov.au



https://www.wa.gov.au/organisation/local-government-inspector/making-complaint
mailto:ceo@subiaco.wa.gov.au
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DIVISION 1 — PRELIMINARY PROVISIONS

1. Citation

This is the City of Subiaco Code of Conduct for Council Members, Committee Members
and Candidates.

2. Terms used
(1) Inthis code —
Act means the Local Government Act 1995;
candidate means a candidate for election as a council member;
complaint means a complaint made under clause 11(1);
publish means to publish on a social media platform.

(2) Other terms used in this code that are also used in the Act have the same meaning
as they have in the Act, unless the contrary intention appears.

DIVISION 2 — GENERAL PRINCIPLES

3. Overview of Division

This division sets out general principles to guide the behavior of council members,
committee members and candidates.

4. Personal integrity

(1) A council member, committee member or candidate should —

(@) act with reasonable care and diligence; and

(b) act with honesty and integrity; and

(c) act lawfully; and

(d) identify and appropriately manage conflicts of interest; and
(e) avoid damage to the reputation of the local government.

(2) A council member or committee member should —

(@) actin accordance with the trust placed in council members and committee
members; and

(b) participate in decision-making in an honest, fair, impartial and timely manner;
and

(c) actively seek out and engage in training and development opportunities to
improve the performance of their role; and

(d) identify and appropriately manage conflicts of interest; and
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Relationship with others

(1) A council member, committee member or candidate should —

(@)
(b)

treat others with respect, courtesy and fairness; and
respect and value diversity in the community.

(2) A council member or committee member should maintain and contribute to a
harmonious, safe and productive work environment.

Accountability

A council member or committee member should —

(@)
(b)

(©)

(d)

base decisions on relevant and factually correct information; and

make decisions on merit, in the public interest and in accordance with stator
obligations and principles of good governance and procedural fairness; and

read all agenda papers given to them in relation to council or committee
meetings; and

be open and accountable to, and represent, the community in the district.

DIVISION 3 - BEHAVIOUR

7.

8.

Overview of Division

This Division sets out —

(@)

(b)

requirements relating to the behaviour of council members, committee members
and candidates; and

the mechanism for dealing with alleged breaches of those requirements.

Personal integrity

(1) A council member or committee member —

(@)

(b)

(€)

must ensure that their use of social media or other forms of communication
complies with this code; and

must only publish material that is, and/or make public statements that are,
factually correct and not misleading including by omission or innuendo; and

ensure that they remove from their social media or any other form of
communication that they control, any publication by any person which relates to
the City of Subiaco, its staff or any of its elected members which is not factually
correct or is misleading including by omission or innuendo or which in any way
offends Regulation 9 of this code.
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(2) A candidate

(@)

(b)

must ensure that their use of social media or other forms of communication
complies with this code; and

must only publish material that is factually correct.

(3) A council member or committee member —

(@)

(b)

must not be impaired by alcohol or drugs in the performance of their official
duties; and

must comply with all policies, procedures and resolutions of the local
government.

9. Relationship with others

A council member, committee member or candidate —

(@)
(b)

(©)

(d)

(€)

must not bully or harass another person in any way; and

must deal with the media in a positive and appropriate manner and in
accordance with any relevant policy of the local government; and

must not use offensive or derogatory language when referring to another
person; and

must not disparage the character of another council member, committee
member or candidate or a local government employee in connection with the
performance of their official duties; and

Must not impute dishonest or unethical motives to another council member,
committee member or candidate or a local government employee in connection
with the performance of their official duties.

10. Council or committee meetings

When attending a council or committee meeting, a council member, committee member or
candidate —

(@)
(b)

(©)
(d)

(€)

must not act in an abusive or threatening manner towards another person; and

must not make a statement that the member or candidate knows, or could
reasonably be expected to know, is false or misleading; and

must not repeatedly disrupt the meeting; and

must comply with any requirements of a local law of the local government
relating to the procedures and conduct of council or committee meetings; and

must comply with any direction given by the person presiding at the meeting;
and
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() must immediately cease to engage in any conduct being ruled out of order by
the person presiding at the meeting.

11. Complaint about alleged breach

12.

(1)

(2)

3)

A person may make a complaint, in accordance with subclause (2), alleging a breach
of a requirement set out in this Division.

A complaint must be made —

(@) inwriting in the form approved by the local government; and
(b) to a person authorized under subclause (3); and

(c) within 1 month after the occurrence of the alleged breach.

The local government must, in writing, authorise 1 or more persons to receive
complaints and withdrawals of complaints.

Dealing with complaint

(1)

(2)

3)

(4)

()

(6)

After considering a complaint, the local government must, unless it dismisses the
complaint under clause 13 or the complaint is withdrawn under clause 14(1), make a
finding as to whether the alleged breach the subject of the complaint has occurred.

Before making a finding in relation to the complaint, the local government must give
the person to whom the complaint relates a reasonable opportunity to be heard.

A finding that the alleged breach has occurred must be based on evidence from
which it may be concluded that it is more likely that the breach occurred than that it
did not occur.

If the local government makes a finding that the alleged breach occurred, the local
government may —

(@) Take no further action; or
(b) Prepare and implement a plan to address the behaviour of the person to whom
the complaint relates.

When preparing a plan under subclause (4)(b), the local government must consult
with the person to whom the complaint relates.

A plan under subclause (4)(b) may include a requirement for the person to whom the
complaint relates to do 1 or more of the following:

(@) Engage in mediation;
(b) Undertake counselling;
(c) Undertake training;

(d) Take other action the local government considers appropriate.

Page 4



(7) If the local government makes a finding in relation to the complaint, the local
government must give the complainant, and the person to whom the complaint
relates, written notice of —

(@) Its finding and the reasons for its finding; and
(b) Ifits finding is that the alleged breach has occurred — its decision under
subclause (4).

13. Dismissal of complaint

(1) The local government must dismiss a complaint if it is satisfied that —

(@) The behaviour to which the complaint relates occurred at a council or committee
meeting; and

(b) Either —
() The behaviour was dealt with by the person presiding at the meeting ; or

(i)  The person responsible for the behaviour has taken remedial action in
accordance with a local law of the local government that deals with
meeting procedures.

(2) If the local government dismisses a complaint, the local government must give the
complainant, and the person to whom the complaint relates, written notice of its
decision and the reasons for its decision.

14. Withdrawal of complaint

(1) A complainant may withdraw their complaint at any time before the local government
makes a finding in relation to the complaint.

(2) The withdrawal of a complaint must be —
(@) In writing; and

(b) Given to a person authorised under 11(3).

15. Other provisions about complaints

(1) A complaint about an alleged breach by a candidate cannot be dealt with by the local
government unless the candidate has been elected as a council member.

(2) The procedure for dealing with complaints may be determined by the local
government to the extent that is not provided for in this Division.

DIVISION 4 — RULES OF CONDUCT

Notes for this Division:

1. Under section 5.105(1) of the Act a council member commits a minor breach if the council
member contravenes a rule of conduct. This extends to the contravention of a rule of
conduct that occurred when the council member was a candidate.
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16.

17.

18.

19.

20.

A minor breach is dealt with by a standards panel under section 5.110 of the Act.
Overview of Division

(1) This Division sets out rules of conduct for council members and candidates.

(2) Areference in this Division to a council member includes a council member when
acting as a committee member.

Misuse of local government resources

(1) Inthis clause —

electoral purpose means the purpose of persuading electors to vote a particular
way at an election, referendum or other poll held under the Act, the Electoral Act
1907 or the Commonwealth Electoral Act 1918;

resources of a local government includes —

(&) Local government property; and
(b) Services provided, or paid for, by a local government.

(2) A council member must not, directly or indirectly, use the resources of a local
government for an electoral purpose or other purpose unless authorised under the
Act, or by the local government or the CEO, to use the resources for that purpose.

Securing personal advantage and disadvantaging others

(1) A council member must not make improper use of their office —

(@) To gain, directly or indirectly, an advantage for the council member or any other
person; or

(b) To cause detriment to the local government or any other person.

(2) Subclause (1) does not apply to conduct that contravenes section 5.93 of the Act or
The Criminal Code section 83.

Prohibition against involvement in administration

(1) A council member must not undertake a task that contributes to the administration of
the local government unless authorised by the local government or the CEO to
undertake that task.

(2) Subclause (1) does not apply to anything that a council member does as part of the
deliberations at a council or committee meeting.

Relationship with local government employees

(1) Inthis clause —
Local government employee means a person —

Page 6



21.

(2)

3)

(4)

(5)

(@) Employed by a local government under section 5.36(1) of the Act; or

(b) Engaged by a local government under a contract for services

A council member or candidate must not —

(@) Direct or attempt to direct a local government employee to do or not to do
anything in their capacity as a local government employee; or

(b) Attempt to influence, by means of a threat or the promise of a reward, the
conduct of a local government employee in their capacity as a local government
employee; or

(c) Actin an abusive or threatening manner towards a local government employee.

Subclause (2)(a) does not apply to anything that a council member does as part of
the deliberations at a council or committee meeting.

If a council member or candidate, in their capacity as a council member or candidate,
is attending a council or committee meeting or other organised event (for example, a
briefing or workshop), the council member or candidate must not orally, in writing or
by any other means —

(@) Make a statement that a local government employee is incompetent or
dishonest; or

(b) Use an offensive or objectionable expression when referring to a local
government employee.

Subclause (4)(a) does not apply to conduct that is unlawful under The Criminal Code
Chapter XXXV.

Disclosure of information

(1)

(2)

In this clause —

closed meeting means a council or committee meeting, or part of a council or
committee meeting, that is closed to members of the public under section 5.23(2) of
the Act.

confidential document means a document marked by the CEO, or by a person
authorised by the CEO, to clearly show that the information in the document is not to
be disclosed;

document includes part of a document.

non-confidential document means a document that is not a confidential document.

A council member must not disclose information that the council member —

(@) Derived from a confidential document; or
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3)

(b) Acquired at a closed meeting other than information derived from a non-
confidential document.

Subclause (2) does not prevent a council member from disclosing information —
(a) ataclosed meeting; or

(b) to the extent specified by the council and subject to such other conditions as the
council determines; or

(c) thatis already in the public domain; or

(d) to an officer of the Department; or

(e) to the Minister; or

() to alegal practitioner for the purpose of obtaining legal advice; or

(g) if the disclosure is required or permitted by law.

22. Disclosure of interests

(1)

(@)

3)
(4)

(5)

In this clause —
interest —

(&) Means an interest that could, or could reasonably be perceived to, adversely
affect the impartiality of the person having the interest; and

(b) Includes an interest arising from kinship, friendship or membership of an
association.

A council member who has an interest in any matter to be discussed at a council or
committee meeting attended by the council member must disclose the nature of the
interest —

(@) Ina written notice given to the CEO before the meeting; or
(b) At the meeting immediately before the matter is discussed.
Subclause (2) does not apply to an interest referred to in section 5.60 of the Act.

Subclause (2) does not apply if a council member fails to disclose an interest
because the council member did not know —

(@) That they had an interest in the matter; or

(b) That the matter in which they had an interest would be discussed at the meeting
and the council member disclosed the interest as soon as possible after the
discussion began.

If, under subclause (2)(a), a council member discloses an interest in a written notice
given to the CEO before a meeting, then —

(a) Before the meeting the CEO must cause the notice to be given to the person
who is to preside at the meeting; and
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(b) At the meeting the person presiding must bring the notice and its contents to the
attention of the persons present immediately before any matter to which the
disclosure relates is discussed.

(6) Subclause (7) applies in relation to an interest if —
(@) Under subclause (2)(b) or (4)(b) the interest is disclosed at a meeting; or

(b) Under subclause (5)(b) notice of the interest is brought to the attention of the
persons present at a meeting.

(7) The nature of the interest must be recorded in the minutes of the meeting.

23. Compliance with plan requirement

If a plan under clause 12(4)(b) in relation to a council member includes a requirement
referred to in clause 12(6), the council member must comply with the requirement.
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DIVISION 1 — PRELIMINARY PROVISIONS

1.

Citation

This is the City of Subiaco Code of Conduct for Council Members, Committee Members
and Candidates.

Terms used
In this code —

(1

)

Act means the Local Government Act 1995

candidate means a candidate for election as a council member;

complaint means a complaint made under clause 11(1);

publish means to publish on a social media platform.

Other terms used in this code that are also used in the Act have the same meaning
as they have in the Act, unless the contrary intention appears.

DIVISION 2 — GENERAL PRINCIPLES

3.

5.

Overview of Division
This division sets out general principles to guide the behaviour of council members,
committee members and candidates.

Personal integrity
A council member, committee member or candidate should —

(1

(a)
b)
c)
d
e)

~

(
(
(
(

act with reasonable care and diligence; and

act with honesty and integrity; and

act lawfully; and

identify and appropriately manage conflicts of interest; and
avoid damage to the reputation of the local government.

A council member or committee member should —

(a)
(b)
(c)

(d)

act in accordance with the trust placed in council members and committee
members; and

participate in decision-making in an honest, fair, impartial and timely manner;
and

actively seek out and engage in training and development opportunities to
improve the performance of their role; and

Attend and participate in briefings, workshops and training sessions provided or
arranged by the local government in relation to the performance of their

role.identify-and-appropriately-manage-conflicts-ofinterestand

Relationship with others
A council member, committee member or candidate should —

(1

(@)

treat others with respect, courtesy and fairness; and

Page 1



(b)

respect and value diversity in the community.

(2) A council member or committee member should maintain and contribute to a
harmonious, safe and productive work environment.

6. Accountability
A council member or committee member should —

(a)
(b)

()
(d)

base decisions on relevant and factually correct information; and

make decisions on merit, in the public interest and in accordance with stator
obligations and principles of good governance and procedural fairness; and

read all agenda papers given to them in relation to council or committee
meetings; and

be open and accountable to, and represent, the community in the district.

DIVISION 3 — BEHAVIOUR

7. Overview of Division
This Division sets out —

(a)

(b)

requirements relating to the behaviour of council members, committee members
and candidates; and

the mechanism for dealing with alleged breaches of those requirements.

8. Personal integrity
(1) A council member or committee member —

(a)
(b)

(c)

must ensure that their use of social media or other forms of communication
complies with this code; and

must only publish material that is, and/or make public statements that are,
factually correct and not misleading including by omission or innuendo; and

ensure that they remove from their social media or any other form of
communication that they control, any publication by any person which relates to
the City of Subiaco, its staff or any of its elected members which is not factually
correct or is misleading including by omission or innuendo or which in any way
offends Regulation 9 of this code.

(2) A candidate

(@)
(b)

must ensure that their use of social media or other forms of communication

complies with this code; and

must only publish material that is factually correct.

(3) A council member or committee member —

(a)

(b)

must not be impaired by alcohol or drugs in the performance of their official
duties; and

must comply with all policies, procedures and resolutions of the local
government.

Page 2

Commented [A1]: Underlined content: modification to Model
Code of Conduct from resolution of Council, 20 April 2021.




9. Relationship with others
A council member, committee member or candidate —

(a) must not bully or harass another person in any way; and

(b) must deal with the media in a positive and appropriate manner and in
accordance with any relevant policy of the local government; and

(c) must not use offensive or derogatory language when referring to another
person; and

(d) must not disparage the character of another council member, committee
member or candidate or a local government employee in connection with the
performance of their official duties; and

(e) Must not impute dishonest or unethical motives to another council member,
committee member or candidate or a local government employee in connection
with the performance of their official duties.

10. Council or committee meetings
When attending a council or committee meeting, a council member, committee member or
candidate —

(a) mustnot act in an abusive or threatening manner towards another person; and

(b) must not make a statement that the member or candidate knows, or could
reasonably be expected to know, is false or misleading; and

(c) must not repeatedly disrupt the meeting; and

(d) must comply with any requirements of a local law of the local government
relating to the procedures and conduct of council or committee meetings; and

(e) must comply with any direction given by the person presiding at the meeting;
and

(f) must immediately cease to engage in any conduct being ruled out of order by
the person presiding at the meeting.

11. Complaint about alleged breach

(1

)

4)

A person may make a complaint, in accordance with subclause (2), alleging a breach
of a requirement set out in this Division.

A complaint must be made —

(a) inwriting in the form approved by the local government; and

(b) to a person authorized under subclause (3); and

(c) within 1 month after the occurrence of the alleged breach.

The local government must, in writing, authorise 1 or more persons to receive
complaints and withdrawals of complaints.

A complaint must be dealt with under clauses 12 to 15 unless —

(a) the complaint is referred to the Inspector in accordance with subclause (5); and

(b) the Inspector refers the complaint to be dealt with under Part 8A Division 5 of
the Act.
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12

13.

(8)

If the Local Government (Model Code of Conduct) Regulations 2021 regulation 3A

(6)

applies to a complaint, a person authorised under subclause (3) must refer the
complaint to the Inspector under section 5.105(3) of the Act.

A complaint must also be dealt with under clauses 12 to 15 if the Inspector refers the

complaint to the local government under the Local Government (Local Government
Inspector) Regulations 2025 regulation 6.

Dealing with complaint

(1

)

After considering a complaint, the local government must, unless it dismisses the
complaint under clause 13 or the complaint is withdrawn under clause 14(1), make a
finding as to whether the alleged breach the subject of the complaint has occurred.

Before making a finding in relation to the complaint, the local government must give
the person to whom the complaint relates a reasonable opportunity to be heard.

A finding that the alleged breach has occurred must be based on evidence from
which it may be concluded that it is more likely that the breach occurred than that it
did not occur.

If the local government makes a finding that the alleged breach occurred, the local
government may —

(a) Take no further action; or

(b) Prepare and implement a plan to address the behaviour of the person to whom
the complaint relates.

When preparing a plan under subclause (4)(b), the local government must consult
with the person to whom the complaint relates.

A plan under subclause (4)(b) may include a requirement for the person to whom the
complaint relates to do 1 or more of the following:

(a) Engage in mediation;

(b) Undertake counselling;

(c) Undertake training;

(d) Take other action the local government considers appropriate.

If the local government makes a finding in relation to the complaint, the local

government must give the complainant, and the person to whom the complaint
relates, written notice of —

(a) Its finding and the reasons for its finding; and

(b) If its finding is that the alleged breach has occurred — its decision under
subclause (4).

Dismissal of complaint

(1

The local government must dismiss a complaint if it is satisfied that —

(a) The behaviour to which the complaint relates occurred at a council or committee
meeting; and

(b) Either —
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(i) The behaviour was dealt with by the person presiding at the meeting ; or

(ii) The person responsible for the behaviour has taken remedial action in
accordance with a local law of the local government that deals with
meeting procedures.

(2) If the local government dismisses a complaint, the local government must give the
complainant, and the person to whom the complaint relates, written notice of its
decision and the reasons for its decision.

14. Withdrawal of complaint
(1) A complainant may withdraw their complaint at any time before the local government
makes a finding in relation to the complaint.
(2) The withdrawal of a complaint must be —
(@) In writing; and
(b) Given to a person authorised under 11(3).
14A. Appointment of Monitor

(1) _The Inspector may appoint a monitor for the local government to assist the local
government to deal with matters raised by a complaint.

(2) If the Inspector appoints a monitor —

(a) the Inspector may direct the local government to defer further dealing with the
complaint_until the monitor reports to the Inspector on the outcome of the
monitoring assignment; and

(b) the local government must comply with the direction.

14B. Performance of local government’s functions under cl. 12 and 13
(1) The local government’s functions under clauses 12 and 13 must be performed by the
council.

(2) Despite subclause (1), the council may, by resolution carried with an absolute
majority of the council, authorise a committee of the council comprising council
members only to perform a function for and on behalf of the local government.

(3) Despite subclause (1), the council may, by resolution carried with an absolute
majority of the council, authorise a person who is none of the following to perform a
function for and on behalf of the local government —

(a) _a member of the council of any local government;

(b) a member of the governing body of any regional subsidiary;

(c) an employee of any local government or regional subsidiary;

(d) an employee of WALGA or the Local Government Professionals Australia (WA);

(e) _a member of the governing body of, or an employee of, a body corporate the
activities of which are, wholly or partly, advocating or otherwise acting for, or on
behalf of, 1 or more of the following —

(i) _local governments;
(i) _members of councils;
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15.

(iii) employees of local governments.

(2) A resolution made under subclause (3) must include the following —

(a) a statement to the effect that the council is satisfied that the person being
authorised is suitably qualified and experienced to perform the function;

(b) an explanation as to why the council is satisfied as referred to in paragraph (a);

(c) a statement to the effect that the council is satisfied that the person being
authorised is impartial and has no close association with any member of the
council or any employee of the local government.

(3) Nothing in this clause prevents an employee of the local government from providing,
in_relation to the performance of a function, any advice or other assistance to the
council, a committee authorised under subclause (2) or a person authorised under

subclause (3).

Other provisions about complaints
(1) A complaint about an alleged breach by a candidate cannot be dealt with by the local
government unless the candidate has been elected as a council member.

(2) The procedure for dealing with complaints may be determined by the local
government to the extent that is not provided for in this Division.

(3) Clauses 14A and 14B do not apply in relation to a complaint made before 1 January
2026.

DIVISION 4 — RULES OF CONDUCT

Notes for this Division:

‘1.

‘2.

16.

17.

Under section 5-405(18A.3(1) of the Act a council member commits a miner—conduct
breach if the council member contravenes a rule of conduct. This-Section 8A.3(2) of the
Act extends this to the contravention of a rule of conduct that occurred when the council
member was a candidate.

A miner-conduct breach is dealt with by a-standards—panel-under section-5-410Part 8A
Division 5 of the Act.

Overview of Division
(1) This Division sets out rules of conduct for council members and candidates.

(2) A reference in this Division to a council member includes a council member when
acting as a committee member.

Misuse of local government resources
(1) Inthis clause —

electoral purpose means the purpose of persuading electors to vote a particular
way at an election, referendum or other poll held under the Act, the Electoral Act
1907 or the Commonwealth Electoral Act 1918;

resources of a local government includes —

(a) Local government property; and
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18.

19.

20.

(b) Services provided, or paid for, by a local government.

(2) A council member must not, directly or indirectly, use the resources of a local
government for an electoral purpose or other purpose unless authorised under the
Act, or by the local government or the CEO, to use the resources for that purpose.

Securing personal advantage and disadvantaging others
(1) A council member must not make improper use of their office —

(a) To gain, directly or indirectly, an advantage for the council member or any other
person; or

(b) To cause detriment to the local government or any other person.

(2) Subclause (1) does not apply to conduct that contravenes section 5.93 of the Act or
The Criminal Code section 83.

Prohibition against involvement in administration

(1) A council member must not undertake a task that contributes to the administration of
the local government unless authorised by the local government or the CEO to
undertake that task.

(2) Subclause (1) does not apply to anything that a council member does as part of the
deliberations at a council or committee meeting.

Relationship with local government employees
(1) Inthis clause —
Local government employee means a person —
(a) Employed by a local government under section 5.36(1) of the Act; or

(b) Engaged by a local government under a contract for services

(2) A council member or candidate must not —

(a) Direct or attempt to direct a local government employee to do or not to do
anything in their capacity as a local government employee; or

(b) Attempt to influence, by means of a threat or the promise of a reward, the
conduct of a local government employee in their capacity as a local government
employee; or

(c) Actin an abusive or threatening manner towards a local government employee.

(3) Subclause (2)(a) does not apply to anything that a council member does as part of
the deliberations at a council or committee meeting.

(4) If a council member or candidate, in their capacity as a council member or candidate,
is attending a council or committee meeting or other organised event (for example, a
briefing or workshop), the council member or candidate must not orally, in writing or
by any other means —

(a) Make a statement that a local government employee is incompetent or
dishonest; or

(b) Use an offensive or objectionable expression when referring to a local
government employee.

Page 7



®)

Subclause (4)(a) does not apply to conduct that is unlawful under The Criminal Code
Chapter XXXV.

21. Disclosure of information

(1)

)

In this clause —
closed meeting —

(@) means a council-or—commitiee—meeting;—or—part of a council or committee
meeting; that is closed to members of the public under section 5.23(2), (3) or (4)
of the Act;_and-

(b) Includes a council or committee meeting held before 1 January 2026, or a part
of a council or committee meeting held before 1 January 2026, that was closed
to members of the public under section 5.23 of the Act as in force before 1
January 2026.

confidential document means a document marked by the CEO, or by a person
authorised by the CEO, to clearly show that the information in the document is not to
be disclosed;

document includes part of a document.
non-confidential document means a document that is not a confidential document.

A council member must not disclose information that the council member —

(a) Derived from a confidential document; or

(b) Acquired at a closed meeting other than information derived from a non-
confidential document.

Subclause (2) does not prevent a council member from disclosing information —

(a) ata closed meeting; or

(b) to the extent specified by the council and subject to such other conditions as the
council determines; or

(c) thatis already in the public domain; or

(d) to an officer of the Department; or

(e) to the Minister; or

(f) to alegal practitioner for the purpose of obtaining legal advice; or
(g) if the disclosure is required or permitted by law.

22. Disclosure of interests

(1)

)

In this clause —
interest —

(a) Means an interest that could, or could reasonably be perceived to, adversely
affect the impartiality of the person having the interest; and

(b) Includes an interest arising from kinship, friendship or membership of an
association.

A council member who has an interest in any matter to be discussed at a council or
committee meeting attended by the council member must disclose the nature of the
interest —
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23.

)

(a) In a written notice given to the CEO before the meeting; or
(b) At the meeting immediately before the matter is discussed.

Subclause (2) does not apply to an interest referred to in section 5.60 of the Act.

Subclause (2) does not apply if a council member fails to disclose an interest
because the council member did not know —

(a) That they had an interest in the matter; or

(b) That the matter in which they had an interest would be discussed at the meeting
and the council member disclosed the interest as soon as possible after the
discussion began.

If, under subclause (2)(a), a council member discloses an interest in a written notice
given to the CEO before a meeting, then —

(a) Before the meeting the CEO must cause the notice to be given to the person
who is to preside at the meeting; and

(b) At the meeting the person presiding must bring the notice and its contents to the
attention of the persons present immediately before any matter to which the
disclosure relates is discussed.

Subclause (7) applies in relation to an interest if —

(a) Under subclause (2)(b) or (4)(b) the interest is disclosed at a meeting; or

(b) Under subclause (5)(b) notice of the interest is brought to the attention of the
persons present at a meeting.

The nature of the interest must be recorded in the minutes of the meeting.

Compliance with plan requirement
If a plan under clause 12(4)(b) in relation to a council member includes a requirement
referred to in clause 12(6), the council member must comply with the requirement.
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Complaint-About-Alleged Behavioural Breach- Complaint Form -

Code of Ceonduct for Ceouncil Mmembers, Ccommittee Mmembers and
Ceandidates

Schedule 1, Division 3 of the Local Government (Model Code of Conduct) Regulations 2021

NOTE: A complaint about an alleged breach must be made —

(a) in writing in the form approved by the local government
(b) to an authorised person
(c) within one month after the occurrence of the alleged breach.

Name of person who is making the complaint:

Name:

Given Name(s) Family Name

Contact details of person making the complaint:

Address:

Email:

Contact number:

Name of the local government (city, town, shire) concerned:

Name of council member, committee member, candidate alleged to have committed the
breach:

State the full details of the alleged breach. Attach any supporting evidence to your
complaint form.

Level 2, 388 Hay Street, SUBIACO WA 6008 | PO Box 270, SUBIACO WA 6904

T 0892379222 | F 089237 9200 | E city@subiaco.wa.gov.au | W www.subiaco.wa.gov.au




Date of alleged breach:

/ /20

SIGNED:
Complainant’s signature: ...........cccoiiiiiiiiii

Date of signing: / /20

Received by Authorised Officer
Authorised Officer’'s Name: ........cccooiiiiiiiiiiiii e

Authorised Officer’s Signature: .............oooviiiiiii

Date received: / /20

NOTE TO PERSON MAKING THE COMPLAINT:

This form should be completed, dated and signed by the person making a complaint of an alleged
behavioural breach ef-under Division 3 of the Code of Conduct for Council Members, Committee
Members and Candidates. The complaint is to be specific about the alleged breach and include the
relevant section/subsection of the alleged breach.

The complaint must be made to the authorised officer within one month after the occurrence of the
alleged breach.

Complaints relating to:
o An alleged conduct breach under Division 4 of the Code of Conduct, or
o An alleged specified breach under section 8A.4 of the Local Government Act, or
¢ A general complaint under section 8A.28 of the Local Government Act.

should be made to the Office of the Local Government Inspector.

Signed complaint form is to be forwarded to the authorised officer by email to
ceo@subiaco.wa.gov.au or by post, marked confidential to the attention of the compliant officer,
PO Box 270 Rokeby Road SUBIACO WA 6904.

Level 2, 388 Hay Street, SUBIACO WA 6008 | PO Box 270, SUBIACO WA 6904

T 0892379222 | F 089237 9200 | E city@subiaco.wa.gov.au | W www.subiaco.wa.gov.au



https://www.wa.gov.au/organisation/local-government-inspector/making-complaint
mailto:ceo@subiaco.wa.gov.au
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WALGA Sector Consultation — Electoral Reform — Draft Submission — City of Subiaco

Questions

Draft comment

Does your Local Government support half spill elections every two
years or full spill elections every four years?

Full spill elections every four years can be supported, noting no ‘burning
platform’ issues associated with the current two-year half spill approach.

What are the key considerations informing this view?

Four-year elections have the potential improve Council’s ability to
deliver on its commitments without mid-term distractions, which include
care-taker periods, induction periods and the various compliance
requirements that need to be fulfilled before, during and after elections.
They may also have the potential to reduce electoral fatigue.

Evidence from other jurisdictions indicates that the risk of instability due
to a full-spill approach is low, given that re-elected members typically
comprise 47%-57% of Councils following full spill elections.

If full spill elections every four years were introduced, what transitional
arrangements and consequential amendments may be required?

There would need to be confidence of the WAEC’s ability to execute
four-year elections. There are indications that the WAEC experienced
significant challenges in executing recent local government elections,
which may become more complex if compulsory voting and full-spill
elections are introduced.

Any other comments?

There is no clear evidence to support whether two-year half spill
elections, or four-year full spill elections, are more effective in mitigating
local government governance issues. The Minister’s suspension
powers and the commencement of the local government Inspector help
to mitigate the risk of prolonged dysfunction under either model.




Questions

Officer comment

Does your Local Government support compulsory voting or voluntary
voting in Local Government elections?

Compulsory voting.

If the frequency of Local Government elections were changed to every
4 years, would your Local Government support compulsory or
voluntary voting?

Compulsory voting.

What are the key considerations informing this view?

Compulsory voting helps to support election outcomes that reflect the
actual distribution of community opinion. It also has the potential to raise
the profile of local government and a greater understanding of its role
in supporting the community.

Any other comments?

There is opportunity for the State Government to realise resource
efficiencies if the State and Local Government election cycles are
aligned every four years.
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City of Subiaco
Financial Activity Statement
2025-26 Mid Year Budget Review

Operating Activities

Revenue from operating activities

Rates

Operating grants, subsidies and contributions
Fees and charges

Interest revenue

Other revenue

Profit on assets

Expenditure from operating activities
Employee costs

Materials and contracts

Utility charges

Finance costs

Insurance

Other expenditure

Depreciation

Loss on assets

Net operating activities

Non Cash amounts excluded from operating activities
Amount attributable to operating activities

Investing Activities

Inflows from investing activities

Capital grants, subsidies and contributions

Proceeds from disposal of assets

Proceeds from financial assets at amortised cost - self supporting loans

Outflows from investing activities

Payments for investment property

Payments for property, plant and equipment

Payments for construction of infrastructure

Right of use assets received

Payment of financial assets at amortised cost - self supporting loans

Non Cash amounts excluded from investing activities
Amount attributable to investing activities

Financing Activities

Inflows from financing activities
Proceeds from new borrowings
Proceeds from new lease liabilities

Transfers from reserve accounts

Outflows from financing activities
Repayment of borrowings

Payments for principal portion of lease liabilities
Transfers to reserve accounts

Non Cash amounts excluded from financing activities
Amount attributable to financing activities

Movement in Surplus or Deficit

Surplus or deficit at the start of the financial year
Amount attributable to operating activities
Amount attributable to investing activities
Amount attributable to financing activities

Surplus or (deficit) after imposition of general rates

Dec-25 FY26 Adopted FY26 MYR Budget Budget
Actuals Budget Budget Variance Variance
$ $ $ %

27,727,022 28,128,259 28,128,259 0 0%
335,045 715,700 754,700 39,000 5%
14,247,636 21,107,300 21,454,457 347,157 2%
1,868,514 3,875,000 5,175,000 1,300,000 25%
598,868 837,453 929,899 92,446 10%
748,481 184,065 932,546 748,481 80%
45,525,567 54,847,777 57,374,861 2,527,084 4%
(12,594,797) (26,246,071) (25,510,022) 736,049 3%
(11,174,474) (20,334,483) (22,246,637) (1,912,154) -9%
(538,967) (854,087) (999,355) (145,268) -15%
(98,361) (398,214) (393,397) 4,817 1%
(293,163) (681,308) (669,567) 11,741 2%
(687,875) (1,882,349) (1,889,804) (7,455) 0%
(4,311,088) (8,617,329) (8,596,521) 20,808 0%
0 (15,000) (15,000) 0 0%
(29,698,726) (59,028,841) (60,320,302) (1,291,462) -2%
15,826,840 (4,181,064) (2,945,441) 1,235,622 42%
3,567,182 8,448,264 7,678,975 (769,289) 10%
19,394,022 4,267,200 4,733,533 466,333 -10%
524,101 1,147,365 1,454,722 307,357 21%
1,684,213 755,000 2,439,213 1,684,213 69%
61,878 92,979 94,941 1,962 2%
2,270,192 1,995,344 3,988,875 1,993,531 -50%
0 0 0 No Budget
(579,336) (7,285,000) (6,525,569) 759,431 12%
(2,540,998) (14,795,336) (9,592,949) 5,202,387 54%
(338,426) (135,579) (338,426) (202,847) -60%
(750,000) 0 (750,000) (750,000) -100%
(4,208,760) (22,215,915) (17,206,944) 5,008,971 29%
338,426 135,579 338,426 202,847 -60%
(1,600,142) (20,084,992) (12,879,642) 7,205,350 56%
0 0 0 0 No Budget
338,426 135,579 338,426 202,847 60%
0 31,300,103 26,512,328 (4,787,775) -18%
338,426 31,435,682 26,850,754 (4,584,928) 17%
(316,188) (754,416) (640,468) 113,948 18%
(86,120) (643,677) (740,484) (96,807) -13%
(210,000) (16,961,357) (21,764,139) (4,802,782) -22%
(612,308) (18,359,450) (23,145,092) (4,785,642) -21%
(338,426) (135,579) (338,426) (202,847) -60%
(612,308) 12,940,653 3,367,236 (9,573,417) 284%
4,778,873 2,877,139 4,778,873 1,901,734 40%
19,394,022 4,267,200 4,733,533 466,333 10%
(1,600,142) (20,084,992) (12,879,642) 7,205,350 -56%
(612,308) 12,940,653 3,367,236 (9,573,417) -284%
21,960,445 0 0 0 0%

> > > > >
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City of Subiaco
2025-26 Proposed Revised Capital Works Program

Adopted Budget

Mid Year Budget Review

Transfer from Transfer From

Proceeds Sale of

Proceeds from

2025-26 Total

Transfer from Transfer From

Proceeds Sale of

Proceeds from

2025-26 Total

Description Grants Contributions Reserve Reserve Carry Assets Borrowings Expenditure Municipal Funding Grants Contributions Reserve Reserve Carry Assets Borrowings Expenditure Movement
Forward Forward
Land
Land - Sub Total - - - - - - - - - - - - - - -
Buildings
Administration on Bishop - - 10,000 - - - 10,000 - - - 10,000 - - - 10,000 -
EH Parker Library - - 35,000 - - - 35,000 - - - 35,000 - - - 35,000 -
Fallen Soldiers Memorial - - 100,000 - - - 100,000 - - - 100,000 150,000 - - 250,000 (150,000)
Lords - - 500,000 - - - 500,000 - - - 500,000 - - - 500,000 -
Mt Claremont Depot - - 250,000 - - - 250,000 - - - 250,000 - - - 250,000 -
Museum - - 70,000 - - - 70,000 - - - 70,000 - - - 70,000 -
Palms Community Centre - - 75,000 - - - 75,000 - - - 75,000 - - - 75,000 -
Shenton Park Community Centre - - 800,000 - - - 800,000 - - - 150,000 275 - - 150,275 649,725
Subiaco Oval Pavilion - - 10,000 - - - 10,000 - - - 5,000 - - - 5,000 5,000
Rosalie West Pavilion (SJFC and SLC) - - - - - - - - - - - 10,000 - - 10,000 (10,000)
Tom Dadour Community Centre - - 45,000 - - - 45,000 - - - 20,000 - - - 20,000 25,000
Buildings - Sub Total - - 1,895,000 - - - 1,895,000 - - - 1,215,000 160,275 - - 1,375,275 519,725
Furniture and Equipment
IT Infrastructure - - 760,000 200,000 - - 960,000 - - - 1,013,430 102,179 - - 1,115,609 (155,609)
Sports Infrastructure - - 31,000 - - - 31,000 - - - 46,436 - - - 46,436 (15,436)
Ticket Machines - - 250,000 - - - 250,000 - - - 285,000 - - - 285,000 (35,000)
Furniture and Equipment - Sub Total - - 1,041,000 200,000 - - 1,241,000 - - - 1,344,866 102,179 - - 1,447,045 (206,045)
Plant and Equipment
Heavy Vehicles - - 1,850,000 1,103,000 570,000 - 3,523,000 - - - 1,970,000 878,000 160,000 - 3,008,000 515,000
Light Vehicles - - 131,000 130,000 155,000 - 416,000 - - - 221,000 130,000 175,000 - 526,000 (110,000)
Major Plant - - 145,000 - 25,000 - 170,000 - - - 42,500 - 7,500 - 50,000 120,000
Small Plant - - 35,000 - 5,000 - 40,000 - - - 114,249 - 5,000 - 119,249 (79,249)
Plant and Equipment - Sub Total - - 2,161,000 1,233,000 755,000 - 4,149,000 - - - 2,347,749 1,008,000 347,500 - 3,703,249 445,751
Roads
Road Resurfacing 994,082 - 651,475 50,000 - - 1,695,557 - 951,104 - 626,382 9,118 - - 1,586,604 108,953
Pedestrian / Warden Crossings - - 476,362 230,000 - - 706,362 - - 100,000 160,000 94,045 - - 354,045 352,317
Traffic Signals - - 156,215 39,996 - - 196,211 - - - 52,760 - - - 52,760 143,451
Rokeby Road South - - 2,745,386 1,178,850 - - 3,924,236 - - - 200,000 - - - 200,000 3,724,236
Subi-East Precinct - - 7,273 60,000 - - 67,273 - - - 60,000 106,005 - - 166,005 (98,732)
Subiaco Station Precinct - - 6,060 50,000 - - 56,060 - - - 50,000 112,288 - - 162,288 (106,228)
Stubbs Tce LATM - - 35,060 21,000 - - 56,060 - - - 29,000 - - - 29,000 27,060
Heytesbury Rd/Sadlier Rd Safety Improvement - - 22,424 - - - 22,424 - - - 20,000 - - - 20,000 2,424
Rowland Street Car Station Upgrade - - 30,302 250,000 - - 280,302 - - - - - - - - 280,302
Roads - Sub Total 994,082 - 4,130,557 1,879,846 - - 7,004,485 - 951,104 100,000 1,198,142 321,456 - - 2,570,702 4,433,783
Paths
Cycling Improvements 33,333 - 84,847 50,000 - - 168,180 - 50,000 - 80,000 318,003 - - 448,003 (279,823)
Footpath Upgrades - - 196,772 - - - 196,772 - - - 175,500 - - - 175,500 21,272
Salvado Road PSP 119,950 - 149,028 - - - 268,978 - 119,950 - 119,950 - - - 239,900 29,078
Paths - Sub Total 153,283 - 430,647 50,000 - - 633,930 - 169,950 - 375,450 318,003 - - 863,403 (229,473)
Drainage
Drainage Upgrades - - 420,452 - - - 420,452 - - - 275,000 - - - 275,000 145,452
1in 100 Year Event - - 60,604 500,000 - - 560,604 - - - 250,001 - - - 250,001 310,603
Drainage - Sub Total - - 481,056 500,000 - - 981,056 - - - 525,001 - - - 525,001 456,055
Parks
Street Greening Projects - - 564,481 533,900 - - 1,098,381 - - - 1,004,640 - - - 1,004,640 93,741
Lake Environment Improvements - - 61,263 - - - 61,263 - - - 54,640 - - - 54,640 6,623
Landscaping - - 1,295,586 455,123 - - 1,750,709 - - - 1,064,175 - - - 1,064,175 686,534
Market Square Park Upgrades - - 168,181 - - - 168,181 - - - 250,000 - - - 250,000 (81,819)
Park Lighting - - 17,431 143,810 - - 161,241 - - - - - - - - 161,241
Playgrounds - - 131,765 540,960 - - 672,725 - - - 600,000 - - - 600,000 72,725
Public Furniture - - 10,364 85,510 - - 95,874 - - - 58,510 - - - 58,510 37,364
Reticulation - - 40,226 331,870 - - 372,096 - - - 222,116 - - - 222,116 149,980
Storm Water Quality Strategy - - 96,940 - - - 96,940 - - - 30,460 - - - 30,460 66,480
Streetscape Improvements - - 224,242 - - - 224,242 - - - 300,000 - - - 300,000 (75,758)
Parks - Sub Total - - 2,610,479 2,091,173 - - 4,701,652 - - - 3,584,541 - - - 3,584,541 1,117,111




City of Subiaco
2025-26 Proposed Revised Capital Works Program

Adopted Budget Mid Year Budget Review
Transfer From Transfer From
Description Grants Contributions Transfer from Reserve Carry | roceeds Saleof - Proceeds from 202526 Total | ., icipal Funding Grants Contributions Transfer from Reserve Carry | roceeds Saleof - Proceeds from 2028201 ces Movement
Reserve Assets Borrowings Expenditure Reserve Assets Borrowings Expenditure
Forward Forward
Other Infrastructure
Bus Stop Upgrade Program - - 124,242 100,000 - - 224,242 - - - 200,000 50,000 - - 250,000 (25,758)
LED Streetlight Upgrade - - 329,971 - - - 329,971 - - - 319,302 - - - 319,302 10,669
Public Art - - 320,000 - - - 320,000 - - - 320,000 - - - 320,000 (0)
Seddon Street Upgrade - - 10,000 - - - 10,000 - - - 10,000 - - - 10,000 [}
Greenwalks - Laneway and Public Realm Improvements - - 550,000 - - - 550,000 - - - 450,000 - - - 450,000 100,000
SubiPOP Forrest Walk - - 40,000 - - - 40,000 - - - - - - - - 40,000
Car Parks - - - - - - 5 - - - 500,000 200,000 - - 700,000 (700,000)
Other Infrastructure - Sub Total B B 1,374,213 100,000 B - 1,474,213 B B B 1,799,302 250,000 B - 2,049,302 (575,089)
Capital - Total 1,147,365 - 14,123,952 6,054,019 755,000 - 22,080,336 - 1,121,054 100,000 12,390,051 2,159,913 347,500 - 16,118,518 5,961,818
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City of Subiaco
Financial Activity Statement
As at 28 February 2025

Operating Activities

from op ing
Rates
Operating grants, subsidies and contributions
Fees and charges
Interest revenue
Other revenue
Profit on asset disposals

Fair value adjustments to financial assets at fair value through profit or loss

Expenditure from operating activities
Employee costs

Materials and contracts

Utility charges

Depreciation

Finance costs

Insurance

Other expenditure

Loss on asset disposals

Non Cash amounts excluded from operating activities
Amount attributable to operating activities

Investing Activities

Inflows from investing activities

Capital grants, subsidies and contributions

Proceeds from disposal of assets

Proceeds from financial assets at amortised cost - SSL

Outflows from investing activities

Payments for property, plant and equipment
Payments for construction of infrastructure

Payments for financial assets at amortised cost - SSL
Right of use assets received

Non Cash amounts excluded from investing activities
Amount attributable to investing activities

Financing Activities

Inflows from financing activities
Proceeds from new lease liabilities
Transfers from reserve accounts

Outflows from financing activities
Repayment of borrowings

Payments for principal portion of lease liabilities
Transfers to reserve accounts

Non Cash amounts excluded from financing activities
Amount attributable to financing acti

Movement in Surplus or Deficit

Surplus or deficit at the start of the financial year
Amount attributable to operating activities

Amount attributable to investing activities

Amount attributable to financing activities

Surplus or (deficit) after imposition of general rates

Adopted Revised Budget Actual Variance
Budget Budget YTD YTD YTD Explanation of Variance > $50K
$ $ $ $ $
28,128,259 28,128,259 27,978,259 27,726,845 (251,414) 'V Delay in interim rates due to delayed valuations from Valuer General
715,700 715,700 485,133 452,026 (33,107) V¥
21,107,300 21,107,300 16,139,082 16,784,619 645,537 A Timing of lease revenue; parking revenue above forecast
3,875,000 3,875,000 2,563,333 3,010,967 447,634 A Timing variance due to maturity dates of investments; strong interest rates
837,453 837,453 558,302 796,920 238,618 A Timing of commercial lease recoveries
184,065 184,065 92,032 748,481 656,449 A Sale of 6 Rupert Street
0 0 0 248,352 248,352 A Increase in value of managed fund unit holdings
54,847,777 54,847,777 47,816,142 49,519,858 1,703,716 A
(26,246,071) (26,246,071) (18,228,655) (18,212,338) 16,317 A
(20,334,483) (20,334,483) (13,432,294) (13,372,100) 60,194 A Agency staff to backfill vacancies offset by timing of operating projects
(854,087) (854,087) (569,392) (674,440) (105,048) ¥ Timing of bi-monthly billing cycle and increase in electricity charges
(8,617,329) (8,617,329) (5,744,347) (5,744,347) 0
(398,214) (398,214) (265,476) (146,759) 118,717 A  Corrected allocation of cardio lease payments, total lease value in line with budget
(681,308) (681,308) (454,152) (390,248) 63,904 A Insurance premiums lower than budgeted, now fully paid.
(1,882,349) (1,882,349) (1,188,234) (864,350) 323,883 A Timing of rates payable on investment properties
(15,000) (15,000) (15,000) 0 15000 A
(59,028,841)  (59,028,841)  (39,897,549)  (39,404,580) 492,969 A
8,448,264 8,448,264 5,667,315 5,000,441 (666,874)
4,267,200 4,267,200 13,585,908 15,115,718 1,529,811
1,147,365 1,147,365 783,234 993,234 210,000 A Unbudgeted Public Art contribution
755,000 755,000 0 1,811,940 1,811,940 A Sale of 6 Rupert Street
92,979 92,979 61,878 61,878 0
1,995,344 1,995,344 845,113 2,867,053 2,021,940
(7,285,000) (7,285,000) (4,055,000) (1,119,784) 2,935,216 A Timing of expenses for capital works projects
(14,795,336) (14,795,336) (9,336,725) (3,476,728) 5,859,997 A Timing of expenses for capital works projects
0 0 0 (750,000) (750,000) ¥ WMRC SSL processed in July, budgeted in prior year
(135,579) (135,579) (135,579) (338,426) (202,847) ¥ Corrected allocation of cardio lease payments, total lease value in line with budget
(22,215,915) (22,215,915) (13,527,304) (5,684,938) 7,842,366
135,579 135,579 (135,579) 338,426 474,005
(20,084,992)  (20,084,992)  (12,817,770) (2,479,459) 10,338,311
135,579 135,579 135,579 338,426 202,847 A Corrected allocation of cardio lease payments, total lease value in line with budget
31,300,103 31,300,103 0 0 0
31,435,682 31,435,682 135,579 338,426 202,847
(754,416) (754,416) (383,357) (383,357) 0
(643,677) (643,677) (417,699) (417,699) 0
(16,961,357) (16,961,357) 0 (210,000) (210,000) ¥ Unbudgeted Public Art contribution
(18,359,450) (18,359,450) (801,056) (1,011,056) (210,000)
(135,579) (135,579) (135,579) (338,426) (202,847)
12,940,653 12,940,653 (801,056) (1,011,056) (210,000)
2,877,139 2,877,139 2,877,139 4,778,873 1,901,734 A
4,267,200 4,267,200 13,585,908 15,115,718 1,529,811 A
(20,084,992) (20,084,992) (12,817,770) (2,479,459) 10,338,311 A
12,940,653 12,940,653 (801,056) (1,011,056) (210,000) V¥
0 0 2,844,221 16,404,076 13,559,856 A
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T CITY OF

City of Subiaco

Statement of Financial Position

SEUBIACO
Balance As At Balance As At
1/07/2025 28/02/2026

Assets
Current Assets
Cash and cash equivalents 105,577,979 106,250,842
Other financial assets 7,755,045 8,036,459
Trade and other receivables 2,283,594 11,650,444
Assets classified as held for sale 935,732 0
Other assets 558,874 534,695
Total Current Assets 117,111,224 126,472,441
Non Current Assets
Other financial assets 139,334 794,393
Trade and other receivables 364,430 359,855
Investment in associate 1,635,629 1,635,629
Property, plant and equipment 135,114,790 136,234,574
Infrastructure 174,860,929 178,337,657
Right-of-use assets 1,185,322 1,030,817
Investment property 114,504,133 114,504,133
Total Non Current Assets 427,804,567 432,897,058
Total Assets 544,915,791 559,369,499
Liabilities
Current Liabilities
Trade and other payables (5,373,875) (3,428,265)
Other liabilities (20,000) (412,783)
Lease liabilities (658,611) (762,642)
Borrowings (640,468) (257,112)
Employee related provisions (3,042,568) (2,775,731)
Total Current Liabilities (9,735,521) (7,636,532)
Non Current Liabilities
Lease liabilities (573,012) (389,707)
Borrowings (4,643,954) (4,643,954)
Employee related provisions (625,400) (625,400)
Total Non Current Liabilities (5,842,365) (5,659,061)
Total Liabilities (15,577,887) (13,295,593)
Net Assets 529,337,905 546,073,906
Equity
Retained surplus (202,332,099) (218,858,101)
Reserves (95,205,127) (95,415,127)

Revaluation surplus

Total Equity

(231,800,678)

(231,800,678)

(529,337,905)

(546,073,906)
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&LW\ Rl 6 XELDFR
I1HW &XUUHQW $VVHWYV
$V DW JHEUXDU\

2025 2026
$ $

Current Assets 117,111,224 126,472,441
Current Liabilities (9,735,522) (7,636,532)
I1HW FXUUHQW DVVHWYV 107,375,702 118,835,909
$GMXVWPHQWY WR QHW FXUUHQW DVVHWYV
Less: Reserve accounts (95,205,130) (95,415,127)
Less: Assets classified as held for sale (935,732) 0
Less: Financial assets at fair value through profit and loss (7,755,045) (8,003,397)
Less: Financial assets at amortised cost 0 (33,062)
Add: Current liabilities not expected to be cleared at end of year
- Current portion of borrowings 640,469 257,112
- Current portion of lease liabilities 658,609 762,642

7TRWDO DGMXVWPHQWY WR QHW FXUUHQW pPI102/596/829) (102,431,832)

6XUSOXV RU GHILFLW DIWHU LPSRVLWLRQ RI4JASBAHU D 16,404,076 V

Outstanding Sundry Debtors Cash and Cash Equival e
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